
Save Time and Improve 
Evaluations With AI 
Interview Tools

Candidates aren’t the only ones stressing about how to get it right during interviews — the recruiters and hiring 
managers feel
the pressure, too. You need to cover your interview questions, build rapport, and ensure fair evaluations, 
all while juggling back to-
back interviews and a mountain of candidate meeting notes. Meanwhile, candidates are 
looking for a smooth, transparent
process that respects their time and effort.



But inefficient hiring and interviewing will cost you — 62% of candidateslose interest in your company if they don’t hear 
from
you in two weeks. All of that can make hiring just as frustrating for recruiters as it is for candidates. It doesn’t have 
to be that way
when you use a modern applicant tracking system (ATS)equipped with artificial intelligence (AI) 
interview tools.



The right software solutions act as your AI interview assistant, streamlining the hiring process by automating repetitive 
tasks
like scheduling interviews, taking interview notes, and writing candidate communications. With AI on your side, 
you can save
time, improve candidate experience, and make smarter hiring decisions. Most importantly, you can focus 
on what really matters:
connecting with your candidates.

Ready to speed up your hiring process and increase confidence in the interview process? 
Find out how AI helps improve
your workday and your quality of hire.

The Issues of Interviewing Without AI
The interview process is notoriously inefficient, with 29% of candidates saying one to two months after applying, they 
still haven’t
heard back from employers. At that point, they’re far more likely to have a negative perception of your 
company whether or
not they ever hear from you. But you’re not ignoring candidates because you feel like it — you’re 
busy. Managing job posts,
screening candidates, scheduling interviews, aligning recruiting and hiring teams…you handle 
lots of time-consuming, non negotiable
tasks.


Then, you have to watch out for bias. It can crop up in your interview process through gut feelings, subconscious 
preferences,
or inconsistent evaluation criteria. Even seasoned recruiters can unintentionally favor candidates based on 
their unconscious
biases. That can lead to unfair hiring decisions and overlooked top-notch talent.



Speaking of inconsistency, that’s what can happen if recruiters and hiring teams rely on memory rather than reliable 
interview
notes. While you might remember a candidate noting their public speaking skills, the hiring manager said the 
candidate noted
public speaking as an area of weakness. Without clear, concise notes, you’re left combing over their 
resume or, worse, reaching
out to the candidate to clarify.



These talent acquisition troubles are a thing of the past when your team is using the AI interview tools of the future.
By 
addressing inefficiencies, reducing bias, and improving consistency, AI tools are transforming the way recruiters 
approach
interviews. Let’s take a closer look at the AI-powered solutions that can make your hiring process faster, fairer, 
and
more effective.

https://blog.clearcompany.com/company-candidate-experience
https://clearcompany.com/capabilities/recruiting-experience
https://www.ere.net/articles/12-key-takeaways-from-the-2024-candidate-experience-benchmark-research


The AI Tools Recruiters Need for Better Interviews
The best ATS software solutions offer seamlessly integrated AI-powered features that help your team create an 
outstanding
candidate experience, give fair, effective interviews, and make better hiring decisions. Choose an ATS that 
has these features
built-in to consolidate costs and streamline your HR tech stack.

AI-Assisted Talent Sourcing

Not every skilled worker is actively searching for a new job, but that doesn’t mean they aren’t open to the right 
opportunity.
AI-assisted candidate sourcing helps you uncover talent across roles and industries, including those who 
aren’t searching on
any job boards. AI tools source from vast databases to build a strong talent pool quickly, reducing 
time-to-fill and time-tohire.
With your AI assistant, you can focus on connecting with top candidates instead of spending 
hours searching for them.

AI Candidate Matching

Complete candidate screenings — and get to your high-priority candidates faster — with the help of an AI-enhanced 
ATS.
Talent matching tools evaluate your candidate pipeline, ranking and organizing them based on their skills, 
experience, and
other success indicators based on your requisition. It’s not considering any other factors in its ranking, 
limiting bias and
helping recruiters ensure they’re evaluating candidates fairly.



AI candidate matching reduces screening time significantly and increases consistency and efficiency. Move top 
candidates
into the interview stage in record time with the help of AI.

HR Chatbots for Candidates

Implement an HR chatbot on your career site to bring in more applicants, increase application completion rates, and 
boost
your employer brand 24/7. Before candidates ever interact with a recruiter, you can make a positive first 
impression with the
chatbot. As job seekers browse your career site, the HR chatbot can prompt them to complete an 
application and answer
questions for them. It can even conduct short pre-screening assessments for select roles, 
asking them knockout questions
that help identify relevant talent early and save time for recruiters.


If they pass the screening, you might choose to have the HR chatbot prompt the applicant to schedule an interview. 
Getting
to that stage often takes weeks or even months, so you can expect to impress top talent with a speedy process. 
All of this
can take place at any time of day, with zero involvement from recruiters. Interview candidates faster than ever 
with the help
of an HR chatbot.
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AI Notetaking Assistant

When it comes to interview notes, we often end up writing down nearly everything the candidate said or next to 
nothing.
And looking back, do we even really remember that interview? With an AI-powered interview notetaker, you 
can stop
scribbling notes and tune into the conversation.



You might think of a basic AI transcription tool when you think of an AI notetaker — one that provides a full transcript of

the interview that you’re still left to comb through. But the most powerful notetaking assistants are more like AI 
interview
agents, capturing all the details in real time while you focus on meaningful conversations.



Your AI notetaker doesn’t just produce simple notes and summaries — it highlights key points from the conversation. 
You
won’t have to question the specifics of what candidates said about their communication skills or if there were 
action items
to complete, like sending an assessment or getting a copy of a candidate’s certification. Streamline follow-
ups and make
hiring decisions faster with clear, concise interview notes, courtesy of AI.

AI-Assisted Talent Acquisition Is Here

AI tools are here, and they’re revolutionizing recruitment:

Automating repetitive tasks like scheduling and note-taking



Generative AI saves time spent writing job descriptions, messages, and offer letters



Reducing bias with fair candidate matching



Enhancing the candidate experience with chatbots and faster communication



Streamlining follow-ups with clear, actionable interview notes



Consolidating costs with AI features built into your ATS

With these tools, your team can focus on what matters most: building connections and making 
smarter hiring decisions.

See how ClearCo’s AI-enhanced ATS can 
transform every stage of your hiring process so 
you can hire the best candidate, every time.

Schedule a demo

https://offers.clearcompany.com/talent-management-software-demo

